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SOUTH CENTRAL RAILWAY
Office of the Divl.Rly.Manager
Personnel Branch, 4t floor
SanchalanBhavan
Secunderabad

No.SCR/P-SC/147/Reg/GSU /2024 Dated: 23.08.2024

NOTIFICATION - 03/2024

Sub: Proposal for re-engagement of Retired Railway Junior Scale Officer on monthly
remuneration basis in Electrical exigencies of services of Gati Shakti Units(GSUs) in
Secunderabad Division.

Ref: Railway Board letter No.2021/W-1/Genl./Gati Shakti dated 27.07.2022& 20.02.2023
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In terms of Railway Board’s letter cited under reference, it has been decided to fill up
under tabulated posts in Gati Shakti Unit on Secunderabad Division by re-engagement of retired
staff.

Sl. No| Department Category No. of Staff
01 Electrical Jr. Scale Officer 01

Applications are invited from retired Railway officers who fulfill the following eligibility
conditions for the post as indicated above on monthly remuneration basis for the Gati Shakti
Unit of Secunderabad Division. The applications should be submitted by 13.09.2024

The following terms and conditions may kindly be noted:-

The re-engagement will be valid for a period of one year from the date of engagement and
will be extended time to time as per administrative requirements.

1. Only online applications will be entertained.

2. Applications can be submitted through https://cutt.ly/GSUSCSCR

3. The last date for submission of the application is13.09.2024. Any applications received
after the deadline will not be accepted

4. Only retired railway employees are eligible to apply.

5. Re-engagement is for a period of one year.

6. The re-engagement shall not be beyond attaining the age of 65 years. No
re-engaged employee should continue in service beyond 65 years of age.

7. The Administration is at liberty to terminate the services of the re-engaged employees

even before completion of his term in case their work/conduct is found unsatisfactory by
giving a notice of 7 days. The re-engaged retired staff should give a notice of 7 days
before discontinuing his service.
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The employees Removed/Dismissed/Compulsory retired as a result of DAR action or
under review are not eligible for re-engagement. Further employees retired under Safety
Related Retirement Scheme (SRRS)/LARSGESS are not eligible.

The re-engaged employees are entitled only for monthly fixed remuneration i.e. reducing
pension from his/her last pay drawn, (i.e. Basic +DA) at the time of retirement. The monthly
fixed remuneration plus full pension shall not exceed the last pay drawn at the time of
retirement.

The re-engaged employee will not be eligible for any kind of leave (like CL, LAP, Sick Leave
etc). For absence if any, appropriate deduction from salary/wages will be made from the
monthly remuneration.

The re-engaged employees are not entitled for any other benefit or facilities except the
monthly fixed remuneration.

The retired employee shall execute an agreement to abide by all the terms and conditions of
the re-engagement.

Re-engagement shall be subject to prescribed medical fitness for the relevant
category.

Suitability/competency of the applicant shall be adjudged by nominated committee by the
way of personal interview before their re-engagement.

The duty hours of the re-engaged employees would be 8 hours duty or as required. The duty
can be changed as per the requirement of works by the administration with weekly off for
one day.

Copy of any of the following documents should be attached with the application & it is
Mandatory.

(i) Service Certificate (ii) Pensioner Identity Card (iii) Pension Payment Order.

While assigning the duties the safety and other operational requirements

will be adequately considered.

TA/DA is payable as applicable.



